
NYACSL PLAYER ELIGIBILTY 
 

Team rosters are restricted to players who meet the guidelines listed below. No changes to a team’s 
roster can be made after the end of the regular season.  A player’s status as a member of his/her team 
is determined by the relationship that person has with the company that has entered a team, as defined 
below. 

 
There are two different categories of players. They are: 
 
1. Full-time employees: This includes any person who is a paid, full-time employee of the particular 
company that has entered a team in the league.  
 
2. Auxiliary players, which are defined as one of the following: 
 Employees working for affiliate/sister companies of a team entered in the league 
 Employees of corporate holding companies of a team entered in the league 
 Employees of companies sub-contracted by the company entered into the league,  
 Players who were registered on the team previously as a full-time employee but are no longer 

employed by the team’s company. (This only applies to the last team where the player was 
registered.) 

 
Roster Limits 
Each team is allowed an unlimited number of players that register as full-time employees. However, each 
team is only allowed a maximum of 5 (five) "auxiliary" players. These players must be included in the 
roster and, once listed, cannot be removed and replaced with another auxiliary player. 
 
Auxiliary Player Surcharge 
There will be a surcharge determined annually (currently $500) for the maximum of five auxiliary players. 
This fee is necessary to offset increased insurance costs due to the fact that these players are not 
covered by the entered team's workman’s compensation system. This fee must be paid at the same time 
as the general league fee. NOTE: The surcharge will be waived for employees of an affiliate/sister 
company and/or employees of a corporate holding company. Proof of employment at an affiliate/sister 
company and/or corporate holding company will be required for the surcharge to be waived. 
 
Mid-season Exception 
Full-time employees of teams entered in the league must play for the company at which they are 
employed. However, anyone who becomes employed at a new company with a team in the league during 
the regular season can choose either to continue to play with their current team or switch to their new 
team (not both) for the balance of the season. Regardless, that player must play for their new company's 
team in the subsequent season. 
 
Penalty 
Any team discovered using a player that does not meet the above criteria will forfeit the game in which 
the ineligible player played and must remove the ineligible player from its team immediately (or have the 
ineligible player register online, if needed). A second infraction will result in the team's immediate 
expulsion from the league and loss of all monies paid. Any team suspecting an opposing team of eligibility 
infractions should file an official protest following the procedures outlined in the league rules under 
protests. The protest should include the name of the player in question so the league can verify that 
player's eligibility. 


